
SOMERSET COUNTY PUBLIC SCHOOLS 
7982A CRISFIELD HIGHWAY, WESTOVER, MARYLAND  21871  •  TELEPHONE: 410-651-1616 

ANNOUNCEMENT OF VACANCY 
SECONDARY TECHNOLOGY EDUCATION TEACHERS 

WASHINGTON ACADEMY/HIGH SCHOOL 
2008-2008 SCHOOL YEAR 

 
 
SALARY: Commensurate with certification and experience based on the 2008-2009 

Somerset County schedule for teachers. 
 
SUMMARY OF DESCRIPTION OF CLASSIFICATION: 
 

Under direction of the school principal, classroom teachers - plan and provide for 
appropriate learning experience for students; provide an atmosphere and environment 
conducive to the intellectual, physical, social and emotional development of individuals 
to ensure success for every student; supervise students in a variety of school related 
settings; monitor and evaluate student outcomes; communicate and interact with 
students, parents, staff and community; implement instruction in a manner consistent 
with the Goals and Mission of Somerset County Public Schools including understanding, 
modeling and fostering independent thinking skills, creative problem solving and abstract 
reasoning; and develops, selects and modifies instructional plans and materials to meet 
the needs of all students. 

 
QUALIFICATION: 

1. Bachelor’s degree in applicable field of education from an accredited college or 
university. 

2. Meets Maryland state certification requirements in appropriate field of education.   
 
DUTIES: 

1. Teaches subject area according to curriculum guidelines based on Maryland Learner 
Outcomes, Core Learning Goals and Skills for Success. 

2. Establishes learning objectives consistent with appraisal of student needs. 
3. Plans and implements lessons that include all essential components of a good lesson 

as defined by Somerset County Public Schools. 
4. Incorporated Dimensions of Learning and Maryland Learner Outcomes into daily 

instruction. 
5. Uses a variety of teaching techniques and strategies. 
6. Diagnoses the learning needs of students on a regular basis for the purpose of 

prescribing appropriate learning objectives. 
7. Uses technology as in integral part of instruction. 
8. Collaborates with other faculty in delivery of appropriate instructional approaches. 
9. Develops reasonable rules of classroom behavior and procedure, and maintains order 

in the classroom in a consistent and fair manner. 
10. Takes all necessary precautions to protect students on a regular basis for the purpose of 

prescribing appropriate learning objectives. 
11. Facilitates in the resolution of problems that might arise with students and parents. 
12. Participates in school management and shares responsibility for the total school program. 
13. Plans and supervises purposeful assignments for instruction assistants and volunteers. 
14. Reports student progress objectively and consistently with students and parents. 
15. Maintains accurate and complete records as required by law and Somerset County Public 

Schools policy. 
16. Follows county procedures to requisition textbooks and instructional materials. 



17. Establishes relationships with colleagues, students, parents and community which reflect 
recognition of and respect for every individual. 

18. Attends staff meetings and serves on staff committees as required. 
19. Strives to maintain and improve professional competence. 
 
APPLICATION PROCEDURE: 

INTERNAL:  Letter of interest and an updated resume. 
 EXTERNAL:  Please include the following information with your letter of application: 

· professional application  
· resume 
· a copy of your present certification 
· copy of Praxis Scores 
· an unofficial college transcript 
· three (3) letters of references 
This information should be sent directly to: 

Leo Lawson 
Supervisor of Human Resources 
Somerset County Public Schools 
7982A Crisfield Highway 
Westover, MD 21871 
Fax # 410-651-2931 
e-mail: llawson@somerset.k12.md.us 

 
DEADLINE: Applications and all required documents must be received in the Office of Human 

Resources by Thursday, August 21, 2008, no later than 4:00 p.m. 
 
“The Somerset County Public School System does not discriminate on the basis of race, sex, age, national origin, religion, or disability in matters affecting 
employment or in providing access to programs. 

 
 
 


